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"Dreaming With BRICs: The Path to 2050" (Goldman Sachs)
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61.8% 41.2% 29.4%

(UNCTAD, World Investment Report, 2005)
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1990 850 624

2005 | 2794 |33 [ 21093 |3

1990 903 524

2005 | 1,349 |° 645 1.2
EU-25 |1995 535 350

2005 ggo | 1O 591 1.7




9.7

95 8.1

04 12.6
12.4




(100
120,000

100,000

80,000

60,000

40,000

20,000

1980-2003

103,358

85,444

23,288

15234 12083 11,808 11,647 9,052 7569

3,976

] ==

OECD

& N ) 2 o & & S °
@Q«a&\ RN Oé@?? Q{é“’ §& & m&é\

N {-d &
R &\é & M
S O
F & o B &




FDI

ASEAN
. y. ASEAN
2001
FDI
3 1 487 — FDI)
X\/i ASEAN
+ (04 19
'h \ (04
\| 5,794 46 05 65
/ 04
e ASEAN 1.4




2005

ASEAN
11.51 6.16 2.22 2.56 27.29
2.03 0.74 0.24 0.43 ( 0.73)
4.22
6.13 4.71 0.67 0.69 18.3
17.64 [10.86 | 2.90 3.25 45.61
(%) |(38.7) [(23.8) | (6.4) (7.1) | (100)




FDI

04

FDI

e R&D R




FDI

3.1

JV
JV







e 05

05

05

15.1

CSR

FDI

PR

6.3




05

Mercer

22

03

42

50




CSR

PR

e PR IR

CSR

CSR




Institute

PR










R&D




R&D

JETRO

R&D

PR IR . PR

30




(
INSEAD MBA)

The University of Chicago MBA)

University of N.S.W. (
John Hopkins University (

(NTU/
NUS)
JV

(
MBA/MOT) w NTU (

Cornel University(MS: Hospitality manag’t)
UCLA (MBA w NUS)

( SCM, w NUS)
(
Georgia Institute of Technology( SCM  w NUS
MIT w. NTU)
Stanford University ( w. NTU)
Technische Universitat Muenchen( w NTU)
Technische Univerteit Eindhoven( w NUS)




MBA

BS

MBA

CEIBS)
BS)
BS

DHL

CEIBS

DHL







HQ)

500

450




PR

OJT

OFF-JT)

MBA

JETRO



I'T I'T

Global
Good Corporate Citizen CSR

R&D

05







5.0%

3.5% 4.2%
IEA, CO2 Emissions from Fuel Combustion 2004 Edition

GDP

KW
FY2004)
FY2003) | (Fy2002) (FY2000)
100 100 100 100
430 120 117 152
1460 150 130 177
270 105 n.a. 131
900 125 n.a. 178

ECOFYS Battelle IEA
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1980 (1985 |1990 [1995 |2000 |2003

34.7 |40.2 |45.6 |55.5 |[54.0 |54.0

21.6 |29.1 |36.4 |43.7 |43.4 |44.1

NIEs-4 8.5 95 |123 |140 |13.5 |135
ASEAN-10 18.0 [20.3 |189 (241 |25.7 |24.0
NAFTA 33.8 |38.7 |37.9 [43.2 |48.7 |46.0
-15 524 |525 |58.6 |[56.8 [62.2 |64.4

= ASEAN-10+

IMF, Direction of Trade
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Thal Top Talent Survey Report
~ The nationality of the company ~

The nationality of the company
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Thal Top Talent Survey Report

<Compensation Level>

<Communication>

low high bad good
1 ‘ Western _ 89 3 ‘ Western 83
14 ‘ Japanese - 44 20 ‘ Japanese - 34
73 - Thai h 1 68 - Thai h 3
<Training opportunity> <Decision Making>
little much slow fast
4 ‘ Western _ 85 2 ' Western _ 78
14 ‘ Japanese - 39 10 ‘ Japanese - 25
56 - Thai h 6 66 - Thai h 5
<Promotion Criteria> <career path to top management>
human connection performance closed open
4 ‘ Western _ 83 18 Western - 43
28 - Japanese - 32 51 Japanese h 10
s N T | o 57 thai 14




